
ENGINEERING ETHICS

· Establishment of Lokpal and Lokayuktas

· Prime Minister has been brought under the purview

of the Lokpal

· Lokapal’s jurisdiction will cover all categories of

public servants including Group ‘A’, ‘B’, ‘C’ and ‘D’.

· Superintendence and direction over any investigation

agency including CBI

· Lokayukta will be appointed in the state to perform

the similar functions with respect to the State

Governments.

(i) Role of Social Media

Social media has become very active through the use

of internet. Various issues and opinions are highlighted

in real time through the social media. Problems like

corruption, police atrocities, program failures, disasters,

all find instant limelight through the social media This

acts like a pressure group, influencing government

to take quick actions.

Pressure group : It is a form of organization

comprising of non-government actors like NGO, Civil

Society, Political Parties, Business Groups, which can

influence the government to take appropriate actions

and reform its policies.

(ii) Media Freedom

Media freedom is necessary for democracy. It is known

as the “Fourth Estate” or “Citizens’ Parliament”. It

highlights opinions of the people, malpractices and

corruption in the government. Media freedom is

exclusively not given in India but it has its freedom in

the form of fundamental rights given in the Constitution.

(iii) Decentralization of Power

By creating institutions like Panchayts, the power has

been transferred to the grassroot level. Villages today

participate in the development process through

Panchayats. It is a transfer of power from top to the

bottom. Decentralization is based on the Gandhian

philosophy of making villages powerful.

An organization is made of people and culture.

Therefore there is an interconnection between the two.

The interdependence, in achieving goal of the

organization by bringing people working there on a

common platform and then to achieve the target. Work

culture plays an important role in the success of an

organization. Therefore positive environment for the

employees is mandatory for higher output.

· A healthy work culture leads to satisfied employees

and an increased productivity.

· Employees must be cordial with each other.

· Each employee should be treated as one. Partiality

leads to demotivation of employees and eventually

an unhealthy work culture.

· Praise the employees to expect good work from

them every time.

· Encourage discussions at the workplace.

· Organization must have employee friendly policies

and practical guidelines.

· Goal setting or ordering

· Control processes

Whistleblowing occurs when an employee or former

employee conveys information about a significant moral

problem to someone in a position to take action on

the problem, and does so outside approved

organizational channels (or against strong pressure).

Whistle blowing is the act by an employee of

informing the public or higher management of unethical

or illegal behaviour by an employer or supervisor. It is

morally permissible for engineers to engage in whistle

blowing when the following conditions are met :

1. The harm that� will be done by the product to the

public is considerable and serious.

2. Concerns have been made known to the superiors

and got no satisfaction from their immediate

superiors, all channels have been exhausted within

the corporation including the board of directors.

3. The whistle blowers must have documented

evidence that would convince the reasonable,

impartial observer that his or her view of the

situation is correct and the company position is

wrong.

4. There must be strong evidence that releasing the

information to the public would prevent the

projected serious harm.


